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Family and Medical Leave Act (FMLA)

Your Rights Under the FMLA
The Family and Medical Leave Act (FMLA) entitles eligible employees of Central Ohio Technical College, to
take job-protected, unpaid leave for qualifying family and medical reasons.

Who Is Eligible?

Employees of public colleges are covered by the FMLA regardless of employer size. To be eligible, an
employee must have worked for the institution for at least 12 months and accumulated 1,250 hours of
service during the previous 12-month period.

Reasons for FMLA Leave

Eligible employees may take up to 12 weeks of unpaid leave for the birth or placement of a child, to care for
a spouse, child, or parent with a serious health condition, for their own serious health condition, or for
qualifying military-related needs. Military caregiver leave provides up to 26 weeks to care for a covered
servicemember.

Advance Notice & Medical Certification

Employees may be required to provide advance notice when leave is foreseeable and may be denied leave if
requirements are not met. Employers may require medical certification, second or third opinions at
employer expense, and a fitness-for-duty certificate.

Unlawful Acts by Employers
It is unlawful for an employer to interfere with, restrain, or deny FMLA rights, or discharge or discriminate
against any person for opposing unlawful practices or involvement in FMLA proceedings.

Enforcement

The U.S. Department of Labor may investigate complaints, and employees may bring civil actions for
violations. FMLA does not supersede federal or state nondiscrimination laws or collective bargaining
agreements offering greater protection.

Questions? Contact: HR@cotc.edu For more information, refer to the Family and
COTC Office of Human Resources Medical Leave Policy 2.6.41 on

1179 University Drive https://www.cotc.edu/post/human-

Hodges Hall Room 1110 resources-policies-and-procedures

Newark, OH 43055
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